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Blue Skies School Behaviour Policy
INTRODUCTION 

The "behaviour" of autistic children and young people is frequently the most significantly and observable aspect of their condition, which sets them apart from other children and young people.

The term "behaviour" embraces a very broad spectrum of problems, which manifest themselves in a variety of ways: 

· Inappropriate social behaviour
· Routinised, stereotyped, repetitive activities
· Passivity (withdrawal)
· Hypersensitivity to changes which may precipitate tearful or agitated behaviour
· Aloofness and solitary pursuits - rejecting interactions
· Inappropriateness of language in social situations
· Absence of social/communicative intent.
Individual children and young people, whatever their intellectual level, will all experience difficulties in some of these areas.

In addition to the management of the behaviours, which are an inherent part of the autistic condition, there is also the requirement to encourage "good" behaviour. This is the normal expectation of the social development of children and young people in any other education establishment and which is the normal preparation for life within the community.

Rationale

In order that our students become accepted and acceptable members of the community, it is essential that they should all be provided with the opportunity to observe and learn appropriate codes of conduct and behaviour.

Entitlement
We believe, therefore, that it is incumbent upon staff to provide training, teaching and guidance for each student to enable them to learn good social behaviour and to help them to understand and manage any problems that may arise as a result of their condition.

Aims 

· To create an environment which encourages and reinforces good behaviour. 
· To define and explicitly teach acceptable standards of behaviour. 

· To encourage consistency of response to both positive and negative behaviour. 

· To promote self-esteem, self-discipline and positive relationships. 

· To encourage the involvement of both home and school in the implementation of this policy. 

· To provide challenge and support to achieve high standards. 

Implementation 

In implementing this policy we will: 

· Give induction to all staff for the development of positive behaviours in class and during break and lunch times –including strategies to use during escalation, rage and de-escalation.

· Promote positive reinforcement, breaking habits of poor behaviour through the use of reward systems to increase student’s confidence within himself or herself to self-manage their own behaviour.
· Involve all members of the school community in implementing this positive behaviour policy and deliver appropriate training/ induction to enable them to do so.
· Celebrate positive behaviours through a system of rewards to increase student confidence to self-manage their own behaviours.
·  Use consistent sanctions to alter negative behaviours. 

· The school will involve parents at an early stage if their child is persistently behaving in an unacceptable way or if a serious incident has occurred. 

Managing Challenging Behaviour
All strategies used are designed to de-escalate challenging behaviours in students. Staff will use a calm and positive approach to student behaviour to enable students to establish and maintain self-management strategies. 
At a trigger point:

Staff will use some of the following strategies:
Allow pupils to walkaway for a while

Acknowledge the fact that the student is in difficulty

Ask low-key questions

Use distraction
Expect pupils to manage their behaviour-indicate this verbally-encourage the students to make the right choices.

During Escalation:
Staff will use some of the following strategies.
 Stay calm and keep a low/quiet voice and/or swap places with another member of staff

Encourage the pupil to stop and take breaths

Remove student from the audience or remove audience. Keep talk to a minimum.

Encourage student to go to the quiet room.

Where appropriate allow some physical out-let.

During Rage:
Staff will use some of the following strategies:
Ensure pupil and staff safety
Remove pupil from audience or remove audience.

Avoid confrontation

Consider whether containment /restraint is necessary for the safety of the students.
During Student De-escalation Period:
Staff will use some of the following strategies:

Encourage the student to bring down the physiological symptoms breathing mirroring, talking calmly

Offering reassurance that the student is now making good choices

Provide the student with some control so that they do not feel trapped-e.g

What choices can the student now make to begin to fix the situation?
Expect pupils to manage their behaviour-indicate this verbally by encouraging students to make the right choices.
Golden Rules  

· All classes follow the Golden Rules: -
· We work hard 
· We are respectful

· We care for other people’s feelings

· We listen

· We are honest

· We are calm

· We look after property

· Individual and class achievements are celebrated in a variety of ways during Friday assembly including good behaviour, helping others in school, good manners, good work, improvement in effort, presentation and content. 
Rewards and Sanctions 
Rewards 
Individual 
· Wish list points – awarded for appropriate academic behaviours-50 points = £5.00 worth of food/ cinema/ activity.

Student of the week
· Awarded for appropriate behaviours – keeping the Golden Rules. 1:1 cooking lesson + a certificate awarded in Achievement Assembly.
Form Points

· Points are awarded for appropriate social behaviours. The total number of points needed is 100-x number of students in the form. A collective total initiates the reward e .g there is no requirement for a particular student to attain a certain number of points. A social activity will be awarded-e .g trip to McDonalds/Climbing session
Sanctions

When a student breaks a golden rule, the following sanctions are applied:

· Verbal warning – quote the Golden Rule broken e.g. you are not remembering to be respectful so I am giving you a verbal warning.  2 verbal warnings are to be given before detention.  
·  Detentions are to be given in 5-minute blocks. Entered on loss of behaviour time chart.

· Detentions will be administered at lunchtime for morning behaviours and at form time for afternoon behaviours.
Unacceptable Behaviour 

It is important to support members of staff who have a continually disruptive student. To this end, the following escalation of seriousness should be implemented: 

· Initial discipline – Class teacher

· Further discipline – Senior member of staff

· Highest level – Head of School 
A meeting will be arranged with the parents to discuss further action, depending on the severity of the offence, up to, and including, permanent exclusion.
Reflection Days

A Student’s behaviour may incur a reflection day.  This enables the student to think about their behaviours and make reparation, e.g. letters of apology. They will also be required to complete all work set for that day where appropriate.   
Severe Behaviour Incidents-Exclusions
In the event of any of the following, parents will be contacted immediately:

·  Physical violence towards any member of the school community with intent to harm.
· Significant, verbal abuse towards a member of staff 

· Significant, deliberate,  damage to school or other people’s property.
In cases of bullying we will follow the procedures as laid down in our Anti -Bullying Policy.
The school will record racist behaviour and the LA will be informed as part of out Racial Equality Policy. 

Responsibilities 

Staff: The school staff, both teaching and non-teaching, share a collegiate responsibility for consistently implementing school policy on positive behaviour.  The Head teacher has overall responsibility for ensuring positive behaviour.  

Parents: Parents have a responsibility for ensuring that they support their child in meeting school expectations in respect of positive behaviour.  They must agree to support the school in actions it may take. 

Pupils: Pupils must be responsible for their own positive behaviour and meet the expectations set out by the school in keeping to the Golden Rules. 

Equal Opportunities and Multi-Cultural Awareness 

All children have equal access and inclusive rights to learning regardless of their gender, race, disability or ability.  Blue Skies School is committed to creating a positive climate that will enable everyone to work free from racial intimidation and harassment and to achieve their full potential. 

Health and Safety

· Refer to handling policy

· Refer to risk assessment guidelines re: behaviour 

· Radicalisation 
Complaints procedure: 

If parents or carers have reported a bullying issue to the school and are not satisfied with the response of the school, procedures outlined in the school Complaints Policy should be implemented. 
HELP ORGANISATIONS: 

Advisory Centre for Education (ACE)

020 7354 8321

Children's Legal Centre



0845 345 4345
KIDSCAPE Parents Helpline (Mon-Fri, 10-4)
0845 1 205 204

Parentline Plus




0808 800 2222
Youth Access





020 8772 9900
Bullying Online




www.bullying.co.uk
ChildLine





0800 1111

Get Connected




www.getconnected.org.uk







0808 808 4994
Children’s definition of bullying 

‘Someone is being bullied, or picked on, when another young person or group of young people says nasty things to him or her. It is also bullying when a young person is hit, kicked, threatened, locked inside a room, sent nasty notes, when no one ever talks to them and things like that. These things can happen frequently and it is difficult for the young person being bullied to defend him or herself. It is also bullying when a young person is teased repeatedly in a nasty way. But it is not bullying when two young people of about the same strength quarrel.’ 

Adapted from DES Sheffield Bullying Project (1991). 
Evaluation and Success Criteria

Indications that this behaviour policy is succeeding will include:

· A reduction in the number of detentions
· A reduction in the number of incidents recorded in the behaviour logs
· A reduction in the number of incidents referred to the Head teacher 

· Positive feedback from teachers, support staff, parents and pupils. 

· Observation of positive behaviour in classrooms, corridors and working areas.
Review and Implementation Dates

This policy will be reviewed as part of the Governor Policy Review cycle and will be discussed with school representatives prior to implementation. 

Revision of the above policy was completed in April 2017 by Nicole Bradley. 
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